July 3, 2013

OBAMA ADMINISTATION ANNOUNCES ONE YEAR DELAY ON
AFFORDABLE CARE ACT’S “PLAY OR PAY” EMPLOYER MANDATE
Late in the afternoon on July 2, 2013, the Obama Administration announced that the
implementation of the employer shared responsibility provisions under the Patient Protection and
Affordable Care Act (“ACA”) will be delayed for one year. These sections of the ACA are also
called either the employer coverage mandate or the “play or pay” provisions. Previously we
provided an Executive Summary of the play or pay provisions which can be found here as well
as a more detailed 19 page synopsis which can be found here.
The Administration stated reason for the delay is to allow consideration of ways to
simplify the reporting process as well as providing time for employers to “adapt health coverage
and reporting systems while employers are moving toward making health coverage affordable
and accessible for their employees.”
How this extension will operate in practice is not yet known and the Administration has
promised guidance “within the next week”. But, for right now, it is clear that no play or pay
penalties will be assessed for 2014.
For more information please contact Ken Johnson in the Employee Benefits & Executive
Compensation practice group.
Please visit our new blog which covers current items of interest in business law,
employment, litigation and tax.

© 2013 Tuggle Duggins P.A. All Rights Reserved. The purpose of this bulletin is to provide a general
summary of significant legal developments. It is not intended to constitute legal advice or a
recommended course of action in any given situation. It is not intended to be, and should not be, relied
upon by the recipient in making decisions of a legal nature. Moreover, information contained in this
bulletin may have changed subsequent to its publication. This bulletin does not create an attorney-client
relationship between Tuggle Duggins P.A. and the recipient. Therefore, please consult legal counsel
before making any decisions or taking any action concerning the issues discussed herein.

